I N THE SUPREME COURT OF THE STATE OF ALASKA

ORDER NO. 1205

Amendi ng the Personnel

I T 1S ORDERED

1

Personnel Rule C6.05.05 is anended to read:

C6. 05. 05 Hol i day Pay

Enpl oyees eligible for overtine pay who are
not normally scheduled to work on a holiday
but are required to do so wll receive
overtinme conpensation at one and one half
tinmes the hourly rate for the hours worked
on the holiday. Enpl oyees may elect to
receive ei t her overtime paynment or
conpensatory tinme at the rate of one and one
half tinmes the hours worked on the holiday,
but not both. Wrk performed under this
section nust have the prior approval of the
area court admnistrator for trial court
enpl oyees, clerk of the appellate courts for
appel | ate court enpl oyees or t he
adm nistrative director for admnistration
enpl oyees.

Personnel Rule C7.02.02 is anended to read:
C7.02.02

Wth the exception of elective surgery,
personal |eave my be taken for nedical
reasons regardless of whet her busi ness
permts when a enployee's supervisor is
satisfied that the enployee is absent for
medi cal reasons. A supervisor may require a
doctor's certificate showing the disability
if the absence exceeds three (3) consecutive
work days. The follow ng constitute nedica
reasons:

Rul es.
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(5)

July 15, 1995

Death of a nenber of an enployee's
imrediate famly (See Personnel Rule
Cl1.04) is to be considered as a nedical
reason for taking personal | eave. No
nmore than ten days nmay be considered as
a nedical reason for taking |eave for
thi s purpose.
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3. Per sonnel Rul e PX6.05.05 is anended to read:

PX6. 05. 05 Hol i day Pay

Enpl oyees eligible for overtine pay who are
not normally scheduled to work on a holiday
but are required to do so wll receive
overtinme conpensation at one and one half
tinmes the hourly rate for the hours worked
on the holiday. Enpl oyees may elect to
receive ei t her overtime paynment or
conpensatory tinme at the rate of one and one
half tinmes the hours worked on the holiday,
but not both. Wrk performed under this
section nust have the prior approval of the
trial court admnistrator for trial court
enpl oyees, clerk of the appellate courts for
appel | ate court enpl oyees or t he
adm nistrative director for admnistration
enpl oyees.

Personnel Rule PX7.02.02 is anended to read:
PX7.02. 02

Wth the exception of elective surgery,
personal |eave my be taken for nedical
reasons regardless of whet her busi ness
permts when a enployee's supervisor is
satisfied that the enployee is absent for
medi cal reasons. A supervisor may require a
doctor's certificate showing the disability
if the absence exceeds three (3) consecutive
work days. The follow ng constitute nedica
reasons:

(5) Death of a nenber of an enployee's
imrediate famly (See Personnel Rule
PX1.04) is to be <considered as a
medi cal reason for taking persona
| eave. No nore than ten days may be
considered as a nedical reason for
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taking | eave for this purpose.
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DATED: March 31, 1995
EFFECTI VE DATE: July 15, 1995

Chi ef Justice More

Justice Rabinow tz

Justice Matthews

Justi ce Conpton

Justi ce Eastaugh



